
Additional Info. And What to Expect During the Hiring Process 

 

For this hiring process we have eliminated the written exam portion.  This has allowed us to 
reduce our application fee, with the added benefit to applicants of not having to spend time 
studying for or taking the actual test.   Based on our military or college requirement, you should 
all possess a sufficient level of general academic intelligence that would make the test 
unnecessary.  Any deficiencies will be quickly revealed during later steps of the process 

The most important thing you can do now is prepare for the PT test, as it will be the only score 
you have before moving on to the oral interviews.   Applicants are also encouraged to attend 
our PT Pre-Test demo and evaluation.   The events and 100% scores are provided to guide your 
training, and should be your performance goal.   The events are conducted in the order they are 
listed, and you will have time to rest between each one.   All of your individual event scores are 
weighted equally, and will be averaged to determine your overall rank.   The top ranking 
applicants will be invited to the oral board based on the number of officers we plan on hiring, 
and the amount of time available to conduct interviews.  Typically, PT scores in the 90s and high 
80s are required to advance. 

The oral interview will include common sense and reasoning based questions that require no 
technical knowledge of police work or criminal law, as well as how you would handle 
theoretical scenarios.   There is no way to prepare for it other than to just relax and answer 
honestly.   

At this point, applicants still in the process will undergo an extensive background investigation, 
including drug screening, medical testing and a psychological testing.  Based on the 
Department’s number of available job openings, the top ranking candidate(s) will be given an 
offer of employment as a probationary police officer.  All necessary equipment and uniforms 
will be provided at this time.  Continued employment will be contingent upon successfully 
passing the basic police officer’s training course at the Morris County Police Academy, and 
completing a one year term as a probationary officer with Roxbury Township. 

Starting salary is $55,203 and top patrol base salary is currently $131,939.  The complete salary 
step scale, vacation, benefits, and health insurance will be in accordance with the current 
Roxbury PBA contract.   

  


