Minimum Qualifications:

High School diploma or GED from an accredited
institution.

Candidates not certified must pass minimum
written and physical agility testing.

Current full or part-time police officers employed
in the State of NH must be certified by the NH
Police Standards and Training Council and will
be exempt from the written exam portion of the
eligibility process only.

The current starting salary is $56,492. At the Chief’s discretion, lateral Hiring Process:
ransfers may start at up to $67,059, based on their experience, education ® Screening Interview

and skills. Incentive pay after probation completion. » Written Exam for Non-Certified

ealth, life, and short-term disability insurance premiums are currently candidates

. . . . = Physical Agility Test
100% employer paid. Includes paid vacation, sick leave, personal leave, . Oers gzar dgllrll:e},wiZiv

and participation in the New Hampshire Retirement System. = Chief's Interview

= Chief’s Interview
= Background Investigation

Application Procedure: *Succ'essful gpplicagts will serve
Complete application on-line through Police APP.com. probation period of six months to
Upload Resume and Cover Letter through PoliceAPP.com. one yeat.
Non-refundable fee of $35.00, payable via debit or credit card
through PoliceAPP.com. *MPD does not charge a fee for this
process.
Any questions regarding the application process, please contact Patrol Officer
Captain Eric Marquis at emarquis@merrimacknh.gov or 603-
420-1862.

Opportunities Within:

Mountain Bike Squad
Special Investigations Unit
Criminal Investigations
Bureau

Regional SWAT Team
Accident Investigation
Team

Honor Guard

For more information about
our department, log onto
www.merrimacknh.gov/police
or find us on Facebook.

The Town of Merrimack is an
equal opportunity employer.



http://www.merrimacknh.gov/police



